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2024 BHVFC Arvnual Report

The members of the Barren Hill Volunteer fire Company are pleased to offer our 2024 Annual Report. We take pride in serving our
friends, neighbors, and community. Celebrating 107 years of service, 2024 did not disappoint for service. There were more calls for
service, more training nights, and more community engagement activities, but one thing remained steadfast:
our Volunteer's dedication and commitment to service.

There are so many benefits to being a volunteer at the Barren Hill Volunteer fire Company. Will you consider joining our family?
Property lax Credits, free training, free qear, free friends, free extended family, forever a chance to honor your neighbor

The 2024 Annual report shares the faces of our Volunteers, who waork so diligently to protect our Community.
We are grateful that you, the Whitemarsh Township Community, allow us to serve youl
We look forward to the continued partnership to make Whitemarsh a fire-safe place to live, work, and play!
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As the Barren Hill Volunteer Fire Company heads into its 110th year of serving

Whitemarsh lownship and the surrounding communities, | would like to thank the

Whitemarsh residents and the past, present, and future Board members of the
Whitemarsh Township Board of Supervisors for your continued support

This will be my eleventh year serving as the President of the Fire Company; | am
excited for what the future holds for the Barren Hill Volunteer fire Company.

My friends, neighbors, colleagues, and the residents of Whitemarsh Township,
THANK YOU!

~ President Renard Rose
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As we enter 2025, | begin my 18" year of service as the Fire Chief of the Barren Hil Volunteer fire Company. | am
honored by the trust that the men and women of our Organization have placed in our leadership team.  The sacrifices
of our volunteers are second to none. We have seen steady increases in calls for service, weekly training and
certification demands, as well as for community engagement activities. Despite the increased demands, the volunteers

never say no and continue to turn out for you, OUR WHITEMARSH COMMUNITY!

Our leadership team remains focused on the fire and rescue needs of Whitemarsh Township and the mission of our
Organization. We do not waiver, and we do not falter. We believe in preparation, confidence, and the highest
professional standards of the fire service to meet the challenges each day. Your volunteers have always met the

benchmarks, asking very ittle in return

There are so many reasons to join our team. Check out the (R codes in this report or our website for more

information. We are a family at the Barren Hill Volunteer Fire Company and are eager to add more seats to our table!

Thank you, Whitemarshl Chris Schwartz ~fire Chief
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A l“leMag,e jrom the Board of Truwdteer EFL

The Board of Trustees comprises / elected members who manage the organization's finances. While 7 years
of active service are required for election, our Board members have more than 175 combined years of
service to Whitemarsh Township.  The fiscal watchdogs of the fire company, our Board is fiscally
conservative, ensuring that daily operations and long-range financial plans are funded. There s a clear
understanding and recognition that the funds we have are because of you, our Whitemarsh Township
Community. The first question before making a financial decision is typically, "Do we want this, or do we
need this?" This simple question allows us to meet our financial oals that improve our fire service delivery
each year

The cost of operating a fire company has increased exponentially. Check out our Reaching New Heights
Campaign later in this report for just one example of the increased expenses that we are plagued with. The
Whiterarsh Township Fire Tax does not fund the fire service completely. Annually, we rely on grants, rental

income from our property and our hal, and your generosity to meet our budgetary obligations.

Your financial support and generosity are paramount to meeting our financial goals; THANK YOU,

Whitemarsh!

= Shel Klein, Board of Trustees, Chair 2024 Board of Trustees: Jamie Viall (Secretary), Mike Gaffney, Cameron Smith, Jon
Walker, Shel Klein (Chair), Scott Yoder (Financial Secretary), (Not Pictured - Pat Gaffney)
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Mimdion & Virion

Mission Vision
The mission of the Barren Hill Volunteer Fire | | The vision of the Barren Hill Volunteer fire Company
Company is to provide fire and Rescue Services to s to maintain our commitment to providing
Whitemarsh lownship and surrounding professional fire & Rescue dervices to Whitemarsh
communities in a safe, effective, efficient, and lownship and the surrounding communities while
professional manner evolving with the ever-changing physical and

technological demands of the fire Service in a

humble, proud, and transparent manner
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B HvFC’A Core ‘)M characteristics that our volunteers demonstrate, not

Just in their volunteering, but in their daily fives

Jhese core valles are the principles and

Fat
TS

Respect - Accepting aur Lommunity our Volunteers and our Staft for who
they are, whal we represent and the unique talents each has to offer

Couraqe - Strength to be a Wolmteer for our (ommunity and face
opposition head on in our daily gperations and service o the Lommunily

ride - The gpportunity to be part of and uphold the legacy of the Barren
Al Volunteer fire Lompany and the fire Service

Inteqrity - Baing Aonest and possessing strong moral principles; doing
whal 5 right even when no one is Jooking

Honor - Adherence to what is right. honesly and respect in our actions
and beaviors at all times in our service (o the Lommunity

Iradition - phalding the legacy; beliefs and ideals of those that came
Delore us who dleared the path for success

Service - Aerformance and Duty, regardless of day or night and without
question o our Lommunily

Accountability - Maintaining the high mora] ethical and gperational
standards and expectations of our Lommunity and the Fire Service

PRIDE

HONOR ~ COURAGE ~ INTEGRITY

LRV

(b TRADITION™ ReSPECT— ACCOUNTABIL

[Y



A 1 - 3 5 3 v 3 = — RS —
ROV g K - RBUH IS i N — 5 T e g S i\ NI —_—— - E

PRIDE HONOR ~ COURAGE  INTEGRITY  SERVICE - TRADITION — RESPECT— ACCOUNTABILITY

g e AR 2




2024 Opevationy Opicers

e Chef Lhis ctwartz 16 Years of denice rire Chief Chris dchwartz has led the operations team since 2003
Deputy Chief Renard Rose Lo Jers of Senvic The team has remained substantially the same for the entire tenure
Assistant Chief Scott Joder 17 Years of Service The leadership team has a combined 267 years of service to
Battalion Chief Joseph “Bucky" wider 21 Years of Service Whitemarsh Township and the surrounding Communities.

Captain Jamie Viall 11 Years of Service
Captain Shaun Maher 24 Years of dervice
Lieutenant Pat Gaffney 11 Years of Service

Safety Officer Tim Tygh 23 Years of Service
Chief Engineer Tom Lyons 15 Years of dervice

Fire Police Captain Scott Rotenbury 50 Years of Service
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Captain Jamie Vial Captain Shaun Maher Safety Officer Tim Tygh Fire Police Captain Scott Rotenbury
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2024 Adminiptrative Opficers

Administrative Officers Board of Trustees

Chairman Shel Klein 33 Years of Service

President

Renard Rose 25 Years of Service
Mike Gaffney 25 Years of Service

Vice President

Joseph “Bucky” Swider 27 Years of Service
Cameron Smith 32 Years of Service

Pat Gaffney 11 Years of Service

Secretary
Semeion Hall 4 Years of Service
Jon Walker 25 Years of Service

Jamie Viall 21 Years of Service

Treasurer i
) ) Scott Yoder 29 Years of Service
Eli Anselm 5 Years of Service

Fresident Kenard Kose has led our administrative leaders since Z014 Our Administrative officers have served the community for & combined 23/ years
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Shaun Maher - Trustee

Treasurer Cameron Smith Secretarz Semeion Hall amie Viall - Trustee
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VOLUNTEER with Up!

Firefighters, Fire Police Officers, o . &L Our doors are open.
Fundraising, Rescue Technicians, o { There is room at our table

Junior Firefighters (14-17yoa), . . e '
Photographer, Administrative Members, The only thing missing is YOU!

Community Events
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The only decision.....Why not YOU!
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Welcome to owr Family!

2024 New Nesbers

experienced, and from all different neighborhoods. Our new volunteers are
willing and eager to serve their community. OF the qroup, there are children of
current members, friends of current members, and even some with no
association to anyone in the fire company but a strong desire to volunteer

; . \1 ; — C N -z, % Zra
2024 brought 7 new members to our family. From all walks of life, young and
DER
[\y

Check out www barrenhill com/volunteer for more information on joining our family!

1 A e (Not Pictured: Thomas Kaplan-firefighter, Jack Wilson-Junior Firefighter, Max Yoder-Junior Firefighter,
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2024 Run Statirtics

| LCalls for Service

o 3y e 1 ‘-f ,
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. Midnight Calls: . -
= L i

y Training.Exercises

s

Fire Police Callouts

Fire Officer Investigations

Company Business Meetings

Board of Trustee Meetings
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2024 Cally jor Service

600 -

10-year Comparison of
Calls for Service at BHVFC

Volunteers responded to five
hundred ninety-three calls for
service in 2024. This represents a
7.4% increase (+41) in call volume
for the year. Similar to the last

00 A

400
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200 A

couple of years, there were no
major storm events causing this
increase; instead, the increase is a
product of our community’s
increased needs.

01 0% 007 0% 200 00 200 202 08 204
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Cally by Dispatched Incident Type

Alarms Calls for service are broken down into

L six (6) categories. Building Fires, Non-
Building Fires, Rescues, EMS Assists,
Alarm Systems, and all Others.
Responses to alarm systems account for
o the highest percentage of responses.
utiding fires
9% Fire alarms may be activated for
legitimate reasons, such as smoke from
el various sources, or non-legitimate
7 reasons, such as a system malfunction.
Like most utility and mechanical systems
in a residence or business, it is a good
Non-Building Fires practice to have your alarm system
19 Rescues serviced annually.

o
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Ayr Comparivon — Incident Type
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Redponies by Month
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Responsesr by Day of the Week
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Responses by Hour of the Day
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Nidnight (12a-€a) Calls jor Service SiS

PRIDE HONOR ~ COURAGE  INTEGRITY  SERVICE - TRADITION — RESPECT— ACCOUNTABILITY



N'wlnif,m (12a-6a) Cally jor dervice by Howr
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BHUFC Fire Police Unit

Fire Police provide traffic and crowd control on emergency scenes or special events. BHVFC's Fire Police not only | /@<y

participate in local events but also provide support to many of the area's fire Police Units.

No experience is required. We will train you, provide you with the safety equipment, and make you a part of our J§
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The fire Police Unit is dispatched with

the fire company on all calls for service.
However, there are times they are

dispatched by themselves or attend a
Fire Police ONLY event where the rest
of the fire company does not
participate. This chart represents the
annual events that the Fire Police are
called to service without the ful fire

NG W6 07 08 09 00 NN NN XD M COMpany response.
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scene. Lach ‘box” has a unique dispatch st
of dlosest resources that are considered
based on distances and response needs

BV response District contains thirteen
(1) boxes. Within each boy, certain
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e b a’: = 1 J - aduresses are ientified s targel hazards.”
' A larget hazard is 4 location that requires
special considerations for firefighting
operations due to occupancy hazardous
materials, or ofher similar factors




2024 Cally or Service by Response Zone &;
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OARREN TITLL.... | FIRE CompanY
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o ensure the proper number of firefighters respond to a dispatched emergency,
the fire service relies on mutual aid assistance from nearby fire companies and
communities. BHVFC's response district reqularly relies on mutual aid fire
companies from Conshohocken Borough, Plymouth Township, Whitpain
Township, Ambler Borough, Upper Dublin Township, and Springfield Township.

Any agency may request mutual aid assistance, and BHVFC responds wherever
we are called. BHVEC reqularly provides RAPID INTERVENTION TEAM service to

Norristown and was dispatched as far away as Warrington Township, Bucks

County, in 2024
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2024 Cally jor dervice by Districk

Spring Mill 4.22%

Springfield
5067

Conshohacken Other 4877
6077

T Jhe Barren il Volunteer ire Lompany provides
nggl; mutual aid responses in many surrounding

municpaltes

/4674 of responses (16 Lall for Service) were in
support of our Mutual Aid partners

/0.J5% of responses were in SHVILS primary

response district in Whitemarsh Jownshyp

Barren Hill ! doser evalualion of response areas where SHIFL is the primary responde;
15331 including the penhandle of Springlield Jownshis, increases BAVIL'S response area

to 8047 of responses)
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Mutual Aid Response — yr Comparison &;
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Weekly training exercises occur on Monday nights. Members meet and train on varying fire service disciplines
with their fellow volunteers. Training is delivered annually through a mix of annual qualifications and standards,
hands-on operations, and classroom lectures. These weekly training exercises allow our volunteers to know,
understand, and recognize each other's abilities, strengths, and weaknesses.

The responsibility of the operational leadership team of the fire Company is to ensure that our volunteers are
mission-ready each time they are called upon for service. Amongst many other hats that he wears in the fire
Company, Assistant Chief Scott Yoder is also the Training Chief. On a weekly basis, Assistant Chief Yoder plans and

prepares a weekly training exercise to teach, test, and master the skills of the profession for each of our volunteers.
His vast netwark of training colleaques has reaped benefits to our membership, and many of our mutual aid and
other first responder partners.

Assistant Chief Yoder has a passion for training firefighters and a vision for future generations that ensures they
will be prepared. Well known in the firefighting Community, the members of the Barren Hill fire Company are
blessed to have this incredible talent as part of our leadership team.
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Weekly Training — 10yr Comparison 3:
ol

Monday Night Training Exercises

1097

Personnel Participating

/104

Volunteers per night

3106

Volunteer Iraining Hours
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Weekly Training Exercire Topic

Rescue / RI1 67 Annual (ualfications 81 The Barren Hill Volunteer fire Company trains on Monday nights

Other 172, \ / beginning at 6:45 pm. During these exercises, members have

the opportunity to work with other volunteers, learning each
other’s capabilities and the tools of our trade. Many Monday
night training exercises bring us together with our mutual aid
partners to train together, learn together, and grow together
Training never stops and members from the newest to most

experienced constantly hone their skills to ensure that our

mission readiness is never in doubt.

Engine Company
449 While the chart shows a breakdown of five general categories of

training each week, the reality is that the majority of the
exercises encompass more than one discipline
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Vehicle Redcue Certijication

In March 2024, 15 volunteers embarked on the 40-hour, NFPA Vehicle Rescue Awareness and Operations Certification Course.
This riqorous classroom and practical training allows our members to be prepared when called upon. For some, this was new
training that they had never experienced before. for others, this was a refresher and provided an update on current rescue

——

trends and methods. Regardless of whether new or  refresher, this notch in our tool beltis just one more example of how our | 8 ‘jﬁém\mﬂ; »_

volunteers continue to train, hone our skills, and be better in service for our Community!

T
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R@giomﬁ Training Exercive

On July 10, 2024, BRVEC gathered with eleven other fire companies, more than 100 firefighters, in the Fort Washington section of Whitemarsh to train at an acquired structured that
was slated for demolition. Crews warked together at several stations, warking in teams on ventilation, search, roof operations, hose line advancement, and mast importantly, TOGETHER!
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Thode wWho can, do.
Thode who can do more, VOLUNTEER!

We have a NELD for YOI

Uur memoers are from all walks of e, from different o "

professions, all age brackets, and all neignbornoods

Ul

What can you do?” Stap by and see us

(heck out www barrenbill com/volunteer

JONT WAITLSTOP 87 AND St t U, 1OOA)!
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Special Servicer — 10yr Compariron

e
LS

dpecial dervices are events outside
of training and cals for service
where volunteers support fire
prevention activities, station
maintenance activities, and other
community-type events.

This chart shows the annual Fire
Company Special Service events for
the last 10 years.
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In 2024, our members participated in 7/ Special Services —— Saton Maintenance 71
representing 2,/075 hours of service. Qur specia ,
Communtty Engagement
Services are broken down into eight (¢) categories: " 151

Smoke Detector Installation - 9%
Community Engagement - 457
Station Maintenance - 127

Freworks Details - 67 Funer;ch)Dem”
Fire Prevention Activities - 147
Funeral Details - /7
Other Special Services - 167

Recruitment - m Fireworks Detail 67

Fire Prevention Activities 147
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The Barren Hill Volunteer fire Company
participates in the Uperation 6abc Save-A-
Life Smoke Detector Installation program.
In conjunction with the Township fire
Marshal's Office, our career staff installed
nearly fifty (50) smoke detectors in
Whitemarsh Township residences in 2024

To have your smoke detectors evaluated,
please call our career staff at 610-8/5-
2250 or the Township Fire Marshal's
Office
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2024 Vofrnteer Howrd

Calls for Service 6194 hours The total number of volunteer hours reflects estimates of the time that our Volunteers have given to support the
administration and operations of the Barren Hill Volunteer Fire Company. These conservative estimations do not
3156 hours include the hundreds of hours of training outside of our weekly training exercises, time spent maintaining the actual
ﬂrehouse apparatus, and equipment, as well as Municipal and County Fire Service meehnqs

Weekly Training Exercises

21075 hours

Special Services

396 hours

Fire Police Callouts

330 hours

Board of Trustees Meetings

8/0 hours

Monthly Company Meetings

Fire Officer Investigations ‘ 31 hours

TOTAL VOLUNTEER HOURS
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Robert “Bob” E. Sague Earl L. Rineer

Elaine R. Richardson
July 2, 1936 — April 14, 2024 June 4, 1942 — December 3, 2024 January 6, 1923 — August 16, 2024
17 - Year Member 66-Year LIFE MEMBER 78 -Year LIFE MEMBER

We are forever gratelul for their dedliated service o the Lommunily and fo our fire Lompany
Jheir service and sacrifice il not be forgotten! May they rest in efernal peace!
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Municipal & County Property Tax Crediby

Are you tired of paying property taxes

The Whitemarsh Township Board of Supervisors has approved an ordinance enacting a
property tax credit for active volunteers. Active Volunteers can receive a 25%, 507, /5%,
or 1007 tax credit based on their participation and service to the Community.

The Montgomery County Commissioners also approved an ordinance enacting a property
tax credit for active volunteers. The County Ordinance also offers active volunteers a 257,

o0, 157 or 1007 tax credit based on their participation and service to the Community

Check out www.barrenhill.com/volunteer to learn how to

become a member so you may also quality for a tax credit
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Active Members Not Pictured

5 Years - Eli Anselm
10 Years - Paul Stanish

Wl ot in Whitemarh)
15 Years - Chris Hummel
15 Years - Mike Gaffney
40) Years - Nancy Lee Walter

50 Years of Service 30 Years of Service 15 Years of Service
Fire Police Captain dcott Rotenbury Fire Police Officer Sherri Klein President Renard Rose
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2024 Annual Avward Recoghitions 3 1%«2!51

Member of the Vear

W A Chosen by the Members
N &8 A\ | [
— - / Y Fire Polce Lt Gene langerfeld

Frefighter of the Year

Chosen by the Officers
Frefighter shel Klein
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2024 Meritoriowd Service Award
Battalion. Chicy Joseph Bucky” Swider

The Words Spoken at our Annual Awards Banquet: “Two years ago, the fire company embarked on a program to transition our report
management system from Firehouse Software to a new company, Imagetrend. This included the transfer of thousands of records to maintain
our databases. Bucky handled this transition, vetting numerous RMS companies, evaluating systems that would work best with our organization,
and ultimately writing computer programs to modify the RMS systems to meet our requirements and necessities. Moving forward to last year,
when we leared of the passing of Municipal and County ordinances for property tax credits for our volunteers. While these tax credits offer
tremendous thanks to our volunteers for their service, the data that needs to be compiled is plentiful No tax credits are on the same yearly
calendar schedule, and awards are similar but slightly different. This past year, Bucky has conservatively spent mare than 500 hours writing
software programs and testing the report data, all to ensure that the data is easily collected for each program, which will ultimately allow our
volunteers to receive these most deserved tax credits. Bucky, this is all work behind the scenes that does ot take into consideration your calls
for service, training, special services, and vice-presidential duties. | am grateful, and our Volunteers are qrateful. Tonight, you are publicly
recognized for this exceptional service"

This Meritorious Award stated: ‘I recognition of your dedication, commitment, and sacrifice to the Barren Hill Volunteer fire
Company to transfer the old records management system to the new software platform AND ensure that tax credits for
our Volunteers are easily calculated and awarded. Your more than 200 hours compiling data, developing computer codes,
testing, and retesting the new programs do not go unnoticed by the Leadership and the Volunteers of our Organization.
The membership owes you a debt of gratitude for your service'
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The fundraising committee plans and holds events at the firehouse raising money
L for specific fire company projects. Events such as (luizo nights, Spaghetti Dinners,
TP B B e i Bag & Gift Card Bingo, and Breakfast with Santa are just some of the fundraising
é )= =

activities. Follow us on social media for upcoming events.

Y
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Apparatud Comumittee

In 2022, the apparatus committee was charged with planning and preparing specifications for
the replacement of the fire Company's 1777 Sutphen Tower Ladder. The committee spent the
next 16 months meeting with apparatus manufacturers before making a recommendation for
purchase to the Company in June 2023 On June 10, 2023, the fire company placed an order
with the Sutphen Corporation for a new Tower Ladder. Delivery is expected in 2026.

In March 2024, the committee traveled to Columbus, Ohio where a pre-construction meeting
was held, and final modifications were considered. To date, the committee has spent hours
upon hours in meetings, reviewing proposals, asking questions, researching components, al
for the benefit of the next 5 years of service to Whitemarsh.

Throughout this process, the apparatus committee has remained focused on the needs of the
community, and what components of the new truck would best serve Whitemarsh Township

for the next 25 years. We are excited for the Spring of 2026

(Not Pictured: Semeion Hall
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In February 2023, the Barren Hill Volunteer Fire Company launched a fundraising campaign to replace our aging 1797 Tower Ladder The
campaign, ‘Reaching New Heights," is our call to YOU, the citizens and business owners of Whitemarsh Township, for help

WL of
Campaign Goal

477 of Total Cost

.

4 months nto the Reaching New Heights campaign, we have raised just 14.2% of our §600,000 qoal. (Or just 4.27 of the overall $2,000,000 price tag) We understand everyone's financial position is different, we
plead to you and ask you, what is the value of state-of-the-art firefighting equipment protecting you, your family, and your neighbors for the next 25 years?

Please consider a donation above your annual contribution or a campaign specific tax-deductible donation to our Reaching New Heights Campaign. We have a long way to o, but we are confident that our Community
will lift us up. Check out wwwberrenhill com/donations for more information or to donate. Donors who qive §1,000 or more will receive special recognition for our new tower ladder during a community event.
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https://l.facebook.com/l.php?u=http%3A%2F%2Fwww.barrenhill.com%2Fdonations%3Ffbclid%3DIwAR3PMs-83h8IrBwsCCplFoGxZkyMh_ZyI3D29cQYxoYRCJ90ZrGZOLUSXMQ&h=AT0V8rOhhoSu7VGr3oWpVnGe_bOlwGmsb9BgGy7PTvHPsTDv1CtGhwIJzi-2bTDYk4hcp90RVYP5-1eKTO7YRjBlY2jRRbRDl1jHU-M1PCd6KxIQkilOm2BV9NqartM_eA&__tn__=-UK-R&c%5b0%5d=AT3v2UL-8M781N0NKJtqA2RI1wRhiaXsILlsRUWe8lGF1yGU3E0SBIAaKwI4iBk75AasRLbUwfOT6GAeRZx6h8qr-qaz3CnpZPsOdD9aZN23Q6Utx4qnPN7kpVqDOvk0QI21rHJz19JInr7oxsAWso3GkqO0kMrInDGI2Q_ZTzLQhJCY1Hh9Ebx6WUsE5-59Rz3F7TtBglzU
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David Kemmerer Hired: May 2023 James Mclann Hired: August 1796
Home Volunteer fire Company- Lower Saucon fire & Rescue Home Volunteer Fire Company: Cheltenham Hook & Ladder (o
Northampton County - Station 16 Montgomery County - Station 4
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The next several slides show our team. We are always looking for new members of the Communty to join our family. Qur hearts are full, our commitment is unwavering,
and our doors are open for you, the NEAT volunteer at the finest Volunteer Fire Company in Lafayette Hill. Take a virtual tour at www.barrenhill com/virtualtour or walk
through any of the doors below for an in-person view. There are no obligations and no costs to just walk thrul There is one quarantee...YOU WON'T REGRET T
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Anselm, Eli Asta, Eric Atherholt, Grant Banerjee, Mike Behr, Jim Bhuyan, Prakash  Carruthers, Jackson
Frefighter Frefighter Frefighter Frefighter Firefighter Frefighter Junior Firefighter
Career Staff Trustee

‘ .l e

Felice, Chris Fineman, Brett Frye, Jake baffney, Mike Gaffney, Pat bannone, Jack bekonge, Betsy
Frefighter Frefighter Frefighter Frefighter Frefighter Frefighter Frefighter

Trustee

PRIDE HONOR ~ COURAGE  INTEGRITY  SERVICE - TRADITION — RESPECT— ACCOUNTABILITY




& i

bekonge, Mokeira bekonge, Orina Hall, Semeion Heins, Trevor Helfetry, Rich Hines, Derek Jablokov, Jay

Hrefighter Junior Firefighter Frefighter Hrefighter Frefighter Hrefighter Fire Police
Secretary

Johnson, Anqus Kaplan, Thomas Kemmerer, Dave Klein, Shel Klein, Sherri Langerfeld, Gene Lynch, John

Firefighter Firefighter Firefighter Firefighter Fire Police Fire Police Fire Police
Career Staff Trustee - Chair
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Lyons, Tom Maher, Shaun McAllister, Tom McCann [ll, James Monahan, Mike ~ Murphy Jr, Timmy — Murphy dr, Tim
Chief Engineer Captain Fire Police Frefighter Frefighter Frefighter Frefighter

Trustee Career Staff

2 #_..H_' .4-2

Novitski, Dylan Phipps, Steve Rebmann, Nina Rose, Renard Rosman, Robin Rotenbury, Scott Schwartz, Chris
Frefighter Frefighter Fire Police Deputy Chief Administrative Fire Police Fire Chief
Career Staff President
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Smith, Cameron Smith, Derek Stanish, Paul Suter, Ryan Swartz, Perry Swider, Bucky Swift, Ed
Administrative Frefighter Frefighter Frefighter Frefighter Battalion Chief Frefighter

Treasurer Vice President

Tirado, Josh Tygh, Tim Viall, Jamie Walker, Jon Walter, Craig Walter, Nancy Lee White, Don
Frefighter Safety Officer Captain Hrefighter Fire Police Administrative Administrative
Trustee Trustee
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Whichard, Greg Wilmot, George Wilson, Jack Yoder, Jayson Yoder, Max Yoder, Scott
Firefighter Firefighter Junior Firefighter Firefighter Junior Firefighter Assistant Chief

Trustee
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With Cratejul Appreciation

The Ufficers and Members of the Barren Hill Volunteer fire Company look forward to serving
our neighbors and our Community of Whitemarsh lownship.

We appreciate the continued suppor

and look forward to a

appy, Healthy, and fire dafe 2025
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